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I. CLASSIFICATIONS DESIGNATED MID-MANAGEMENT AND PROFESSIONAL 

EMPLOYEES ASSOCIATION 
 

1.1 For the purpose of this document, the following positions are considered members of the 
Mid-Management and Professional Employees Association (“Mid-Management”): 

 
Accounting Manager  

Accounting Supervisor 
 Administrative Analyst 

 Administrative Services Manager 
Associate Civil Engineer 

Building Official 
City Clerk 

Deputy Public Works Director 
Electric Engineer/Deputy Electric Utility Director 

Electric Operations Superintendent  
Facility/Events Coordinator II 

Finance Manager 
Fire Marshal 

Fire Training Officer 
General Service Superintendent 
Information Systems Coordinator 

Park Superintendent 
Park Supervisor 

Parks and Open Space Manager 
Personnel Specialist 

Police Lieutenant 
Principal Engineer 

Project Planner 
Public Communication and Community Outreach Coordinator 

Public Works Engineering and Operations Manager 
Public Works Operations and Utility Superintendent 

Recreation Manager 
Recreation Supervisor 
Senior Civil Engineer 

Senior Planner 
Streets and Storm Drains Superintendent 

Utility Conservation Analyst 
Water and Wastewater Operations Superintendent 

(Amended 8/2017) 
 
1.2   The City of Healdsburg (“City”) recognizes the Mid-Management and Professional 

Employees Association as the exclusive representative on behalf of the employees 
occupying the job classifications listed above in Section 1.1.  Such representation being 
subject to and qualified by employee rights under applicable State and Federal law to be 
represented by the organization of their choice. (Added 7/2010) 

 

 
 

II. SALARY PLAN 
 
2.1      The base salary range for each classification covered by this MOU is contained in 

Appendix ‘A’ entitled Schedule of Salary Ranges, attached hereto and incorporated 
herein. (Amended 7/1/14) 


























